Some Typical Ethical Issues

1.
The issue of Coercion

No one should be "forced" into participation in a research / intervention project. Coercion can occur in subtle ways, and we should be aware of them. Each potential participant should be given every opportunity to decline to participate in the project, or in any portion of the project. The fact that s/he declines should not be held against her or him by anyone. Practically, that means that individuals in positions of power should not know who "under them" chooses to participate in a research / intervention project.

2.
Principles of Inclusion and Exclusion

This may be problematic when participants are drawn from existing groups. Relevant issues revolve around trying not to disturb the life of the group. For example, those who have been excluded from a research / intervention project may feel that they have been rejected or even negatively evaluated. On the other hand, those who have been selected may worry that their selection is because they are "problematic" in some way. Random selection (with everyone knowing that selection has been carried out in this way) is often an appropriate solution to these sorts of problems.

3. Debriefing

Since participants have freely given their information [data] and their time, they should have access to the results of your research / data-gathering. In presenting these results, you must make sure that you do not expose individuals to potentially harmful or uncomfortable situations. This is best handled by presenting results in an aggregate form or in terms of general trends, patterns, themes, or tendencies, which accurately represent the views expressed.

4. Confidentiality and Anonymity

All participants should be guaranteed confidentiality and anonymity to the greatest extent possible. They should be fully informed of any limitations to these guarantees. Please be sure that the design of the project will protect the identities of individual participants. It is equally important that your notes, audio or video recordings, and other sensitive materials be kept in a secure place and that you destroy all such materials after the required period of time.

5. Potential Harm to Candidates

Since some questions sometimes stimulate troubling thoughts for participants, each student must be sure to identify appropriate professionals to whom participants may turn in case of distress. Harm also can be construed as jeopardy to some one’s position, security, or reputation [e.g. job security or volunteer position, risk to reputation, etc.].

6. General Considerations

Many of these issues become straightforward if we simply reverse positions. Instead of remaining in your role, think about what it would be like to be a human participant in your study or in your project. What kinds of worries would you have and how would you like them to be addressed?
Generally, the following Ethical Principles should guide your decisions: 
· Respect for Human Dignity

· Respect for Free and Informed Consent

· Respect for Vulnerable Persons

· Respect for Privacy and Confidentiality

· Respect for Justice and Inclusiveness

· Balancing Harms and Benefits-- Minimizing Harm; Maximizing Benefit

See the Tri-Council Policy 2 statement on ethical conduct for research involving human participants.
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